Motiv8 Benefit Overview:

· Salary: A competitive salary, reviewed regularly against market rates

· Training and Development: Comprehensive training programme linked to a competency framework provided with opportunities to develop open to most grades.  Training grants may be available upon request for training that is above and beyond the core competency for any role.
· Holiday: 24 days holiday pro rata per annum, plus all Bank Holidays.  Employees with over 5 year’s service are provided with an additional 3 days pro rata per year (see Long Service Award).

· Probation: You will be subject to a 3-6 month probation period, during which expectations will be set, training identified and regular performance reviews and supervisions will take place, ending with a formal performance review authorised by Line Managers.
· Induction: Comprehensive induction programme in line with Children’s Workforce Development Council (CWDC) Common Induction Programme.
· Pension: Provision of a Stakeholder pension to all employees.  Employer contributions are matched with employees at 3% for all contributions 3% and above.
· Life Insurance: Provision of BUPA life insurance cover to 3x annual salary.
· Sickness absence: Provision of 15 days pro rata on full pay in a rolling 12 month period.  Statutory sickness payments will be paid where employees qualify.

· Family benefits: Statutory maternity, extended paternity and family friendly policies in place alongside some additional flexibility in working hours.  Statutory flexible working rights apply to all workers meeting the criteria.
· Childcare vouchers: This is a flexible way to meet the costs of your childcare. Part of your salary can be given up or ‘sacrificed’ in exchange for Childcare Vouchers. Within specified limits, these vouchers are non-taxable and exempt from National Insurance contributions and therefore present a saving for employees who receive them as part of their total employment package. The Childcare Vouchers received are then exchanged, in whole or part, for the approved and registered childcare services you use 

· 24 hour counselling helpline: Provision of a free 24 hour counselling helpline for all staff, providing guidance and counselling on both personal and work issues.  Additional counselling sessions are also available upon request.

· Health Assistance: Provision of a BUPA health line providing guidance and advice on health issues including support to lose weight, stop smoking etc
· Long Service Award: Motiv8 value its staff and show appreciation for long service with the provision of additional benefits such as increased holiday allowance, celebratory voucher and event at key dates.

· Appraisal system: A fair and transparent appraisal system to measure your performance against the requirements for your role and agree personal objectives with you.  This is undertaken yearly.
· Membership of a professional body: to support your career development, we may support you for membership of a professional body where it is deemed necessary for your job (subject to authorisation)
· Sabbatical leave: Staff have the opportunity to apply for unpaid sabbatical leave after 2 years of service. Although not a contractual right, where we can see that the time off will enable the individual to develop in their role and will benefit Motiv8, we will look to accommodate any requests.

· Study leave: Provision of either paid or unpaid study leave (subject to one year’s length of service and authorisation by the Chief Executive.

· Time off in Lieu (TOIL): provision of a TOIL system to ‘pay back’ any hours worked over and above contracted hours.  Motiv8 do not run any overtime systems.  Specific provisions are made for overnight or weekend residentials.
· Compassionate leave: Provision of emergency leave for special and exceptional circumstances up to 15 days in any one year.

· Secondments: Provision of both internal and external secondment opportunities as and when this becomes available.

· Eye Tests: Provision of access to a VDU eye test and a contribution towards the cost of spectacles.
· Refreshments: Provision of Fairtrade tea and coffee to all Community Based Offices.
· Uniform: All staff, sessional, students and volunteers are provided with a Motiv8 uniform.
· Interest free loans: All staff are able to apply for an interest free loan to cover items such as travel and training (subject to agreement by the Chief Executive)

· Corporate Travel Club: Access to First Bus corporate travel club, providing discounts on First Bus travel.

· Access to volunteering: Provision of 8 hours per year to undertake external volunteering within working hours.

· Cyclescheme: support in purchasing bikes and bike accessories through a salary sacrifice scheme
